
RTLB staffing scenario

Current RTLB in your 
cluster is appointed as 
Cluster Manager of any 
cluster or leaves or 
transfers to another 
cluster.  

Does this put 
your cluster 
under or over 
its RTLB 
allocation? 

A fixed term RTLB 
position ends in your 
cluster.  

 

Your current number 
of employed RTLB is 
below your cluster's 
RTLB allocation.  

 

An RTLB covered by a 
PPTA collective 
opted for a surplus 
staffing provision 
during the staffing 
transfer process.   

Recruitment 
can occur for 
this vacancy. 

Recruitment 
cannot occur.  

Until 2013, 
the Ministry 

is managing a 
national 
priority 

process for 
approving 
vacancies 
across the 
country.  

 

A RTLB leaves your 
cluster for any other 
reason.  

 
The Ministry 
is committed 
to the 
funding of 
the 
severance 
before we 
can re-
appoint to 
this position. 

 

Under 
allocation 

Over 
allocation 

Email Brian 
Coffey or 
Rowena 
Stauber 
about your 
cluster's 
needs.  

 

The Ministry will 
contact you as soon as 

you can begin 
recruitment for  these 

positions.  

Note: Ensure the recruitment 
process is based on cluster needs, 

including a commitment to 
service provision to Māori and 

Pasifika students.   

Note: Priority is based on  
- increased student population  
- per centage difference between 
allocated and employed RTLB 

 

Note: Additional positions can only 
be allocated to clusters as surplus 

positions are vacated in other 
clusters.  

Note: Ensure the recruitment 
process is based on cluster needs, 
including a commitment to service 

provision to Māori and Pasifika 


